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him  ^ules  and  Officers  come  in  force  July  ist  1913. 

NEW  RULES 


NAME  OF  UNION. 

1.  — This  Society  is  a  Trade  Union.  It  shall  be  called 
g  the  “  Amalgamated  Union  of  Calico  Block  Printers.” 

OBJECTS. 

2. -  -The  objects  of  this  Union  are  to  regulate  regulations 
V  between  workmen  and  employers,  and  between  workmen 
§  and  workmen  in  the  Trade  and  to  establish  sickness 
O  benefits,  and  to  these  ends  it  adopts  the  following  methods 

(A)  The  establishment  of  a  General  Fund  or  Funds. 

^  (B)  The  regulation  of  the  number  of  Apprentices  and 
hours  of  labour. 

x  (C)  The  giving  of  legal  assistance  in  connection  with 
or  any  of  the  above  objects  within  the  limits  allowed 
mby  law,  and  to  assist  similar  organisations  having  the 
Cflsame  objects  as  herein  stated. 


^JPLACE  OF  MEETING  AND  EEGISTEEED  OFFICE 

3. — This  Union  shall  hold  its  Annual  Meeting  at  the 
Deansgate  Hotel,  Manchester,  on  the  Saturday  before 
Whitweek.  The  Eegistered  Office  of  the  Union  to  be  at 
30,  Cummersdale  Mills,  near  Carlisle. 
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MANAGEMENT. 

4. — That  this  Union  shall  be  under  the  Management  of 
an  executive  Committee  which  shall  consist  of  seven  mem¬ 
bers  and  the  General  Secretary.  The  seven  members  to  be 
elected  annually  by  a  ballot  of  all  the  members  of  the 
Union,  the  member  receiving  the  highest  number  of  votes 
to  be  president  of  the  Union  for  the  ensuing  year.  No 
more  than  two  members  from  any  one  branch  shall  be 
allowed  to  serve  on  the  Executive  Committee,  but  should 
more  than  two  members  be  nominated  from  any  one 
branch  they  shall  go  to  the  ballot,  the  two  members  from 
such  branch  with  the  highest  number  of  votes,  (if  amongst 
the  first  seven)  be  allowed  to  serve. 

DUTIES  OF  EXECUTIVE  COMMITTEE. 

5 — The  duties  of  the  Executive  Committee  shall  be  to 
administer  the  Rules  of  the  Union  for  the  general  benefit 
of  its  members  they  shall  give  attention  to  all  questions 
affecting  the  trade  and  be  ready  at  all  times  to  council, 
and  advise  its  members  on  any  point  which  may  arise  ; 
they  shall  aim  in  all  their  deliberations  at  conciliation 
and  recommend  such  course  as  in  their  judgement  may 
best  contribute  to  the  welfare  of  the  Union. 

DUTIES  OF  PRESIDENT. 

6. — The  President  shall  preside  at  all  Meetings  of  the 
Union,  he  shall  regulate  the  manner  in  which  the  business 
shall  be  transacted,  confine  those  who  may  address  the 
meeting  to  the  subject  under  discussion,  conduct  the 
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voting,  and  announce  the  decision  of  the  majority ;  at  the 
completion,  he  shall  declare  the  meeting  closed,  and  shall 
see  that  the  proceedings  are  properly  recorded,  his  ruling 
on  points  of  Order  shall  be  final ;  in  cases  of  emergency  he 
shall  have  power  to  call  a  Special  Meeting  of  the 
Committee. 

ELECTION  OF  GENEEAL  SECEETAEY  AND 
TEEASUEEE. 

7.  — A  General  Secretary  and  Treasurer  shall  be  elected 
annually  by  ballot  of  the  whole  of  the  members  of  the 
Union,  and  no  branch  shall  be  allowed  to  nominate  more 
than  one  member  for  either  Office  and  no  member  must 
be  nominated  by  any  branch  for  either  office  without  his 
consent. 

DUTIES  OF  GENEEAL  SECEETAEY. 

8.  — The  Secretary  shall  keep  all  the  books  of  the  Union 
in  a  clear  and  intelligible  form  and  keep  a  record  of  all 
the  transactions  of  the  Union  which  may  be  considered 
necessary;  he  must  attend  all  meetings  of  the  Union,  and 
shall  deliver  up  all  books  and  shop  clerks’  returns,  and 
shall  prepare  a  Balance  Sheet  showing  Income  and 
Expenditure,  also  an  annual  return  before  31st  of  March 
to  the  Eegistrar,  of  the  receipts,  funds,  effects,  expenditure, 
and  number  of  members  of  the  Union. 

DUTIES  OF  TEEASUEEE. 

9.  — The  Treasurer  shall  take  charge  of  all  monies  and 
effects  of  the  Union  which  may  be  entrusted  to  his  care 
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and  on  no  account  apply  any  of  the  Union  Money  to  any 
other  purpose  than  that  for  which  it  was  collected ;  at  the 
Audits,  he  must  submit  bank  book,  cash,  vouchers,  and 
receipts  for  all  expenditure ;  he  shall  not  have  more 
than  ten  pounds  in  hand,  unless  under  exceptional 
circumstances,  and  find  security  of  ,£10. 

DUTIES  OF  TEUSTEES. 

10.  — There  shall  be  three  Trustees  who  shall  be  elected 
by  ballot  of  the  whole  of  the  members  of  the  Union,  and 
remain  in  office  during  the  pleasure  of  the  Union  members, 
and  be  removable  at  a  Committee  or  General  Meeting, 
should  such  be  desirable  in  the  interest  of  the  Union, 
and  another  or  others  be  appointed  by  ballot  to  fill  the 
vacancies,  and  no  member  must  be  nominated  as  a  Trustee 
unless  he  is  a  householder.  All  withdrawals  to  be  signed 
by  two  Trustees. 

DUTIES  OF  AUDITOES. 

11.  — This  Union  shall  have  two  Auditors  who  shall 
be  elected  by  ballot.  They  shall  Audit  the  Union  Accounts 
for  the  year  ending  31st  December,  at  the  registered 
office  of  the  Union,  or  such  other  place  as  may  be  arranged 

INVESTMENT  OF  FUNDS. 

12.  — All  monies  to  be  invested  on  the  advice  of  the 
Executive  Committee  by  the  Trustees  in  any  of  the 
following  ways,  Post  Office  Saving’s  Bank,  or  upon  security 
of  any  County,  Borough  or  other  rates,  Government  or 
real  securities  in  Great  Britain. 
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CONTRIBUTIONS. 

13. — That  each  Journeyman  pay  6d.  per  week  of  which 
75%  be  transferred  to  the  General  Fund  at  the  end  of  every 
four  weeks  and  the  remaining  25%  be  left  in  trust  with 
each  branch,  to  be  called  the  branch  Management  Fund 
to  be  used  for  branch  Management  purposes  only.  That 
any  branch  having  accumulated  funds  at  the  end  of  any 
financial  year  75%  of  such  accumulated  funds  to  be 
transferred  to  the  General  Fund. 

APPRENTICES. 

14 — That  there  be  not  more  than  one  Apprentice  to  seven 
Journeymen  allowed  at  any  Shop  in  connection  with  this 
Union.  That  each  Apprentice  shall  serve  seven  years 
to  the  trade,  and  shall  pay  an  entrance  fee  of  two  guineas, 
one  guinea  to  be  paid  before  starting,  and  the  remainder 
within  six  months.  After  having  served  six  months  his 
contributions  shall  be  3d.  per  week,  and  after  having 
served  three  years  4d.  per  week. 

BENEFITS. 

15. — Benefits  shall  consist  of  strike  and  lockout 
allowance,  wrongful  dismissal,  sickness  or  anything  the 
Union  deem  necessary  in  connection  with  the 
principles  of  the  Union.  (A)  Strike  and  lockout  pay  and 
pay  for  wrongful  dismissal  shall  be  at  the  rate  of  15/-  per 
week  for  Journeymen  and  10/ -  for  Apprentices  who  have 
served  three  years,  and  under  three  years  7/6.  (B)  Sickness 
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benefits  shall  be  paid  at  the  rate  of  5/-  per  week  for 
Journeymen  and  3/-  per  Week  for  Apprentices,  sickness 
benefits  to  be  for  a  period  of  13  weeks.  No  member  shall 
receive  more  than  13  weeks  sick  pay  in  one  year,  to  be 
counted  from  the  day  he  receives  benefit. 

EXEMPTIONS  OF  CONTRIBUTION. 

16.  — That  each  member  be  allowed  two  weeks  arrears 
in  each  year  and  any  member  receiving  any  of  the  benefits 
stated  in  Rule  15  be  exempt  from  paying  contributions 
while  receiving  such  benefits,  or  any  member  being  out 
of  work  through  no  fault  of  his  own  for  one  week  or  more 
be  exempt  from  paying  contributions  for  such  period. 

MEMBERS  LEAVING. 

17.  — Any  member  going  to  work  in  another  Union 
wherewith  we  have  an  exchange  of  cards,  shall  not  be 
entitled  to  any  benefits  from  this  Union,  and  if  he  should 
come  to  work  again  at  any  Branch  in  this  Union  he  shall 
not  be  entitled  to  any  sick  benefits  until  he  has  paid  6 
weeks  Contributions ;  and  any  member  of  this  Union 
going  to  work  at  any  other  employment,  pay  the  sum  of 
Id.  per  month,  and  he  shall  not  at  any  time  be  more  than 
6  months  in  arrears,  but  should  he  come  to  work  again  at 
any  branch  in  this  Union,  he  shall  not  be  entitled  to  sick 
benefits  until  he  has  paid  6  weeks  contributions.  Any 
member  not  complying  with  this  Rule  regarding  his 
payments  away  from  the  trade  shall  be  fined  the  sum  of 
5/-  before  starting  at  any  branch  in  this  Union. 
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DISADVANTAGES  OF  ARREARS. 

18.  — That  should  a  member  leave  a  branch  before  he 
has  finished  work  for  which  he  has  received  pay  he  shall 
refund  the  amount  due  before  receiving  a  card,  and  no 
member  shall  be  allowed  to  start  work  at  any  branch 
before  producing  a  clear  card  from  the  branch  he  worked 
at  last,  and  any  member  who  is  over  four  weeks  in  arrears 
be  excluded  from  all  benefits. 

MEMBERS  IMPOSING  ON  THE  UNION 

19.  — Should  any  Officer  or  Member,  by  neglect  of  duty, 
carelessness,  or  otherwise  be  found  guilty  of  marring  the 
interest  of  the  Union,  guilty  of  or  contriving  at  fraud,  or 
wilfully  doing  that  which  is,  in  itself,  detrimental  to  the 
Union’s  interest,  on  proof  of  such  offence  they  shall  be 
liable  to  be  prosecuted  or  fined  not  less  than  5/*  nor  more 
than  £5,  at  the  option  of  the  Committee. 

DISPUTES. 

20.  — Any  Branch  taking  upon  themselves  to  strike 
without  the  consent  of  the  Executive  will  not  be  entitled 
to  strike  benefits,  and  no  strike  shall  be  declared  by  the 
Executive  unless  a  ballot  of  the  Union  has  been  taken, 
and  a  two- third  majority  of  the  whole  of  the  members 
have  declared  in  favour  of  a  strike. 

BRANCHES  CEASING. 

21.  — That  all  Branches  which  have  given  up  Block 
Printing  must  turn  all  trade  money  and  books  over  to 
the  General  Secretary  for  the  use  of  the  trade. 
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NEW  BRANCHES. 

22. — The  Executive  Committee  shall  not  accept  a  shop 
as  a  branch  unless  it  comprises  five  or  more  men,  any 
less  number  of  men  shall  pay  their  contributions  to  the 
General  Secretary,  who  shall  be  held  responsible  to  see 
that  these  men  are  allowed  to  vote  in  any  ballot  affecting 
the  Union. 

Rule  22  does  not  apply  to  any  of  the  branches  already 
in  this  Union. 


MEETINGS  OF  EXECUTIVE  COMMITTEE 

23.  — That  the  Executive  Committee  shall  meet  on  the 
second  Saturdays  in  October  and  February,  and  two  hours 
before  the  Annual  General  Meeting,  and  any  branch  having 
any  business  to  bring  before  the  Executive  Committee 
shall  send  such  business  to  the  General  Secretary  three 
weeks  before  such  Meeting,  who  shall  supply  a  copy  of 
such  business  to  each  member  of  the  Executive  Committee 
at  least  one  week  before  such  Meeting,  and  that  the 
minutes  of  each  meeting  be  printed  and  copies  sent  to 
each  branch  for  each  member. 

RULES. 

24.  — No  New  Rule  shall  be  made,  nor  any  of  the 
existing  Rules  amended  or  rescinded  except  by  a  ballot 
sanctioned  bv  the  Executive  Committee,  which  must  be 
carried  by  one-third  majority. 
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NOMINATIONS. 

25.  — Nominations  for  all  offices  shall  be  sent  to  the 
General  Secretary,  four  weeks  previous  to  the 
Annual  General  Meeting,  and  the  ballot  papers  with  the 
nominations  printed  upon  shall  be  sent  to  each  branch 
for  each  member  two  weeks  before  such  meeting,  and 
must  be  returned  to  the  General  Secretary  one  week 
before  the  General  Meeting,  the  returns  to  be  counted  by 
the  Executive  Committee  previous  to  the  Meeting. 

ADMISSION  OF  MEMBEES. 

26.  — That  individual  Non-Union  men  applying  for  a  shop 
must  give  proof  to  the  Secretary  that  they  have  served  seven 
years  at  the  table,  should  the  Secretary  not  be  satisfied 
with  proof  or  statement  given  it  shall  be  left  over  until 
the  next  Executive  Meeting.  That  the  entrance  fee  be  £5 
paid  down,  and  must  pay  6  weeks  contributions  before 
being  entitled  to  sickness  benefits. 

BEANCH  BY-LAWS 

27.  — Each  branch  shall  draw  up  its  own  by-laws  which 
must  be  consistent  with  the  objects  of  the  Union,  the 
same  to  be  subject  to  the  approval  of  the  Executive 
Committee. 

BEANCH  OFFICEES. 

28.  — Each  branch  shall  elect  a  Chairman,  Secretary  and 
Committee  for  branch  Management  only,  and  two  Auditors 
who  shall  audit  the  books  of  the  branch  at  the  end  of  each 
financial  year. 
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INSPECTION  OF  BOOKS. 

29.  — The  books  and  Accounts  and  the  names  of  the 
members  shall  be  open  to  the  inspection  of  any  qualified 
members  of  the  Union,  and  all  other  persons  interested  in 
the  funds  of  the  Union  by  giving  24  hours  notice  to  the 
General  Secretary. 

30.  — No  member  will  be  allowed  to  plead  Ignorance  of 
these  Buies  as  each  member  will  be  furnished  with  a  copy 

DISSOLUTION. 

31.  — The  Union  may  be  disolvedby  the  consent  of  three 
fourths  of  the  members,  the  vote  to  be  taken  by  ballot. 

32.  — That  no  business  of  this  Union  shall  be  transacted 
on  Sundays. 


BOBEBT  FULTON, 


Secretary. 


COPY. 


Register  5\£o.  /  556  T. 

It  is  hereby  certified  that  the  Amalga¬ 
mated  Union  of  Calico  Block  Printers  has 
been  registered  under  the  Trade  Union 
Acts,  1871  and  1876,  this  18th  day  of 
September,  1913. 


Registry  of 
[[Friendly  Societies^ 
SEAL. 
Central  Office. 


Copy  kept. 


